SPALDING HIGH SCHOOL

RESTRICTIVE INTERVENTIONS & USE OF REASONABLE FORCE POLICY

HEADMISTRESS:

DEPUTY HEADMISTRESS:

DESIGNATED SAFEGUARDING LEAD:

SAFEGUARDING GOVERNOR:

DATE AGREED:

REVIEW FREQUENCY:

Mrs M K ANDERSON

Mrs T WALDRON

Mrs L RAY

Mrs F HAUNCH

2" June 2026

Biennial

Executive Summary:

This policy sets out guidance for schools and how the School and its staff should respond to restrictive interventions,
including the use of force. The policy has been written in response to the Restrictive interventions, including the use
of reasonable force, in schools (DfE) (April 2026). This guidance is non-statutory, except the section on recording and
reporting significant incidents involving the use of force by members of staff. Staff have a legal duty to record and
report the use of seclusion. This policy is not a complete or definitive statement of the law. Legal advice will also be
sought as appropriate.

Related Policies:

. Education and Inspections Act 2006 (Section 93)

. Restrictive interventions, including the use of reasonable force, in schools (DfE, April 2026)
o KCSIE 2026

. Equality Act 2010

. Human Rights Act 1998

. Children Act 1989 and 2004

o Health and Safety at Work Act 1974

o SEND Code of Practice

. Drugs Education and Incidents Management Policy

. Behaviour for Learning Policy

. Child Protection Policy
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Section 1: Introduction

1.1

1.2

1.3

1.4

15

Spalding High School is committed to safeguarding and promoting the welfare, dignity and rights of all students
and staff. As a school, we would always aim to proactively minimise the need to use restrictive interventions
through early support, prevention and de-escalation strategies. We recognise that behaviour is a form of
communication and that students may require support to regulate emotions and behaviour safely.

We also recognise that there may be times when the use of restrictive interventions will be lawful and
necessary; for example, to keep individuals and the wider school community safe.

Restrictive interventions must only ever be used:

e Asalastresort;

e When absolutely necessary;

e Inthe least restrictive way possible;

e For the shortest time necessary;

e Inaway that preserves the dignity and safety of all involved.

The School will ensure that any restrictive intervention, including the use of reasonable force:
e s lawful;

e Proportionate;

e Necessary;

e Time-limited;

e The least restrictive option available;

e Used only to prevent harm, serious disorder, damage or criminal behaviour.

Restrictive interventions are safeguarding measures, not behaviour management strategies or punishments.

Section 2: Definitions

2.1

Restrictive Intervention: a means to prevent, restrict, or subdue movement of the body, or parts of the body,
of a student. This is an umbrella term to describe both physical and non-physical actions aimed to restrain
students in different ways.

This may include:

2.2

2.3

2.4

2.5

e  Physical restraint;

e Guiding or holding;

e Blocking movement;

e Seclusion (isolation);

e Non-physical restrictions.

Reasonable Force: The minimum degree of force necessary, proportionate and lawful in the circumstances to
prevent harm, serious disorder, damage or criminal offences.

Restraint: It is a term used in legislation referring to a non-disciplinary intervention which immobilises a
student or limits their movement. This may or may not include direct physical contact.

Seclusion (Isolation): The supervised confinement of a student away from others where they are prevented
from leaving. The school does not use seclusion as a disciplinary sanction.

Significant Incident: This is any incident where the use of force goes beyond appropriate contact between
student and staff as described in Section 6 of this policy. This includes when physical force is used to implement
a non-physical restrictive intervention.
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Section 3: Preventative Approaches

3.1

3.2

The School prioritises proactive and preventative approaches including:

e Positive relationships;

e Trauma-informed practice;

e Restorative approaches;

e Adaptive teaching;

e Reasonable adjustments;

e Emotional regulation support;

e Behaviour support plans;

e Risk assessments;

e Sensory and environmental adaptations;
e Pastoral and SEND support.

Staff must always seek to:

Calm and de-escalate;

Remove triggers where possible;
Offer choices and support;

Seek assistance;

Avoid confrontation.

Section 4: Circumstances Where Restrictive Intervention May Be Used

4.1

4.2

4.3

4.4

4.5

4.6

All members of school staff have a legal power to use reasonable force in certain circumstances, including to:

Prevent injury to themselves or another person;

Prevent serious damage to property;

Prevent serious disorder;

Prevent a criminal offence;

Prevent a student from leaving a safe space as doing so would place them at risk.

Staff must consider:

e The age and understanding of the student;
e SEND needs or disabilities;

¢ Maedical conditions;

e Communication needs;

e Known trauma;

e Risks to all involved.

Staff who are likely to need to use reasonable force/and other restrictive interventions should be adequately
trained in its safe and lawful use.

Risk assessments should be carried out for staff who are required to regularly work alongside students where
the use of reasonable force and/or other restrictive interventions may be needed.

The Headmistress has the statutory power to authorise the search of a student or their possessions where
there are reasonable grounds to suspect that the student may be in possession of a prohibited item(s) (see
Drugs Education and Incidents Management Policy).

Seclusion (lsolation) may be used as a safety measure to protect others from harm when a student is
experiencing high levels of emotional or behavioural dysregulation. It should not be implemented through the
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threat of punishment. The student should be safe and not feel threatened. They should be supervised at all
times and allowed to leave as soon as the risk to harm has reduced.

Section 5: Use of reasonable force

5.1 All school staff have the legal power to use reasonable force under Section 93 of the Education and Inspections
Act 2006.

5.2 Reasonable force may include:

e Guiding a student away from danger;

e Separating students involved in a fight;

e Preventing violent behaviour;

e Preventing damage to property;

e Blocking a student’s path where necessary for safety.

53 The degree of force used must:
e Be the minimum necessary;
e Be proportionate;

e Stop as soon as the risk reduces.

5.4 Staff must continuously assess whether the intervention remains necessary and should stop the intervention
as soon as the risk reduces.

Section 6: Other Physical Contact with Students

6.1 It is not illegal to touch a student and schools should not have a ‘no contact’ policy.
6.2 There are occasions when physical contact, other than restrictive intervention, is appropriate and proper.
Examples may include:

o Comforting or reassuring a distressed student;

e Congratulating or praising a student;

¢ Demonstrating a physical activity or technique;

e Giving first aid;

e Supporting a student with personal care or mobility needs;
e Guiding a student safely.

Staff should:

e Consider the age, understanding and individual needs of the student;
e Respect personal boundaries;

e Ensure contact is appropriate to the professional role;

e Avoid contact which could be misconstrued.

Any physical contact should be:

o Necessary;

e Appropriate;

e Proportionate;

e Culturally sensitive;

e Inthe student’s best interests.
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Section 7: Unacceptable uses of force

7.1

7.2

7.3

7.4

7.5

It is illegal to use force on a student for the purpose of punishment.
A student’s airway, breathing or circulation must not be compromised in any way.

If a student is unintentionally held on the ground, staff should release their holds or re-position into a safer
alternative or standing position as soon as possible.

The student should have access to medical assessment and treatment for any injuries sustained as soon as
possible.

Any concerns regarding inappropriate use of force will be investigated through safeguarding and disciplinary
procedures where appropriate.

Section 8: SEND and vulnerable Students

8.1

The School recognises that students with SEND may be more vulnerable to restrictive interventions.

For identified students:

8.2

e Individual risk assessments may be completed;

e Behaviour support plans may include agreed strategies;

e Reasonable adjustments will be implemented;

e Parents/carers and external professionals may be consulted.

The School will ensure interventions do not discriminate unlawfully under the Equality Act 2010.

Section 9: Recording and Reporting Incidents

9.1

All significant incidents involving restrictive intervention or reasonable force must be recorded as soon as
practicable and before the end of the working day wherever possible.

Records will include:

9.2

e Date, time and location;

e Names of staff and students involved;

e Identified SEND and SEN status code;

e Antecedents/triggers;

e De-escalation strategies used;

e Nature, degree and duration of intervention/force;
e Reason intervention/force was necessary;
e Anyinjuries or distress;

e Follow-up actions;

e Parent/carers informed;

e Witness accounts if appropriate;

e Staff signatures.

Where restrictive intervention has been used with a student who has SEND, staff should also consider
whether:

e Existing support strategies remain appropriate;

e Further assessment is required;

e External agency involvement is needed;

¢ Amendments to risk assessments or support plans are necessary.
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9.3

9.4

Records will be stored securely on CPOMS, and in accordance with safeguarding and GDPR requirements.

Parents/carers will be informed of significant incidents involving restrictive intervention as soon as reasonably
practicable and normally on the same day. A written report will be provided and parents/carers invited to a
follow-up meeting in school if appropriate.

Communication will include:

9.5

9.6

9.7

e Factual details of the incident;

¢ Why intervention was necessary;
e Actions taken;

e Any injuries sustained;

e Follow-up support arrangements.

Exceptions may apply where informing parents immediately could place a child at risk of harm.
The Headmistress and Governing Body will:

e Monitor incident data;

e Review patterns and disproportionality;

e Evaluate the effectiveness of preventative approaches;
e Ensure compliance with statutory guidance;

e Review this policy annually.

Repeated use of restrictive interventions with an individual student should trigger a formal review of support
arrangements.

Section 10: Post-Incident Support

10.1

10.2

10.3

104

10.5

Following an incident:

e Students will be offered appropriate emotional support;

o Staff will receive a debrief and wellbeing support;

e Lessons learned will be identified and recommendations implemented;
e Risk assessments and support plans may be reviewed.

Where appropriate, restorative conversations will take place.
Complaints relating to restrictive interventions will be managed in line with:

e The School’s complaints procedure;

e Safeguarding procedures;

e Staff disciplinary procedures;

e Local authority and LADO processes where applicable.

The School will support staff acting lawfully and proportionately within this policy.
Staff training needs will be reviewed and addressed, this could be in:

e De-escalation;

e Trauma-informed practice;

e Safeguarding;

e Behaviour support;

e Safe restrictive intervention techniques;
e Recording and reporting requirements;
e Follow-up actions.
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Appendix A — Guidance for Staff

Before intervention:
e Use calm verbal de-escalation;
e Seek support;
e  Assess risks.
During intervention:
e Use minimum force;
e Communicate calmly;
e Continuously assess risk.
After intervention:
e Record promptly;

e Report concerns;
e Participate in debrief.
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